
PSYC 511: Advanced Social Psychology 
Fall 2019 

Professor: Anna Behler, Ph.D. 

Room & Time:  Poe Hall 636, Thursdays 1:30pm-4:15pm 
E-mail:  acbehler@ncsu.edu 
Office:   Poe Hall 748, Tuesdays/Thursdays 11:45am-1:15pm, or by appointment  
    

Course Description 

This course focuses on the foundations of theories of social behavior as well as contemporary 
research in social psychology. Topics include: social psychology research methods, ethical 
concerns within the field of social psychology, how we perceive ourselves and the world around 
us, how the processes of self-justification, obedience, and conformity shape our behavior, close 
relationships, group processes, prosocial/antisocial behavior, attitudes, stereotyping, and 
prejudice, and how social psychology can be applied to solve real-world dilemmas. 

Learning Objectives 

In this course, we will explore many of the different cognitive, motivational, and 
emotional factors underlying social behavior. Our focus will be a scientific investigation 
into how social forces interact with ‘who we are’ to shape our encounters with others. 
Along with learning about social psychology, one goal of this class is to teach you how to 
appreciate—and evaluate critically—research in the behavioral sciences. Another goal is 
to teach you to apply what we learn from research in social psychology to events in the 
real world. 

By the end of the term, students will be able to: 

• Demonstrate an understanding of the basic concepts, theories, and methodological 
approach of social psychology. 

• Demonstrate an understanding of the historical development of the discipline and its 
paradigm. 

• Demonstrate an understanding of how situational forces combine with individual 
characteristics to influence affect, behavior, and cognition in everyday life.  

• Apply one’s understanding of the “power of the situation” to personal experiences and 
real-world events.  

• Think critically about the methods and findings of research within the behavioral 
sciences in general and social psychology more specifically.  

• Generate original research ideas to experimentally test hypotheses surrounding social 
psychogical principles. 



Class Format 

You are expected to attend each class and contribute to class learning. Course readings are 
designed to help you contribute to discussion. In order to receive participation credit, you are 
expected to contribute in a respectful and productive manner on a regular basis.  Generally, I will 
provide an overview of the concepts, theories, and research through lecture during the first part 
of the class and student-led discussion in the last half of the period. I also encourage you to bring 
up issues and topics covered in the local and national media that relate to social psychology. 

Evaluation Breakdown 

Discussion leading (100 points/20% of course grade). Each person in the class will serve as 
discussion leader for 1-2 class meetings, depending on class size. This person will receive the 
week’s discussion questions, organize the questions to promote class discussion, and lead class 
discussion.  

Class participation (50 points/10% of course grade). ALL students are expected be on time to 
class and to play an active role in discussion. Remember, quantity does NOT equal quality, and 
there is such a thing as too much participation. A good discussion should involve all members of 
the class. Because class lectures are based on the readings, students are expected to do the 
readings before coming to class and to actively participate in the discussions of the readings 
throughout the course. Your attentiveness during the lecture portion of the class and 
incorporation of lecture concepts into the subsequent class discussion will also be incorporated 
into this participation score. Your class participation will be graded on a 5-point scale (1 = Poor, 
2 = Fair, 3 = Good, 4 = Very good, 5 = Excellent) each week that you do not lead discussion (10 
classes x 5 points per class = 50 points; 10% of final grade). 

Discussion questions (50 points/10% of course grade). To facilitate our discussion of readings 
and lecture content, students are asked to submit 1-2 discussion questions on the assigned 
readings to the session organizer by the Wednesday before class at 1:30pm. Each question 
submitted will be worth 5 points. Late questions will not be accepted. Clarification questions 
are only acceptable in addition to open-ended questions for discussion. Your discussion questions 
will be graded on a 5-point scale (1 = Poor, 2 = Fair, 3 = Good, 4 = Very good, 5 = Excellent) 
each week that you do not lead discussion (10 classes x 5 points per class = 50 points; 10% of 
final grade). Examples of insightful discussion questions from previous semesters can be found 
on the course website to give you an idea of the quality that is expected from students. 

Research Workshops (200 points/40% of course grade). There will be two days during the 
semester devoted to in-class research workshops. The purpose of these workshops is to help you 
develop new research ideas and to gain practice in presenting and critiquing research. A 
secondary purpose is to encourage you to start thinking of research ideas well before the final 
proposal, and get feedback on these potential projects. Before coming to class on those days, you 



will identify an interesting research question, describe its significance, briefly outline an 
appropriate methodology to address it, and present the anticipated results. 

To prepare for these workshops, each student will prepare a document that is no longer than 1 
page (single-spaced) and includes 1 graph or figure to illustrate anticipated results. A copy of 
each student’s document should be emailed to the professor and all class members by 1:30 PM 
the day before class meeting. During the workshop, students will present their ideas, using only 
their handout, for 10-15 minutes (i.e., no Powerpoints). Other students will provide feedback 
during this presentation. Grading will be based on your own prepared document (50% per 
workshop) and the quality of your feedback to other students (50% per workshop).    

Research Proposal Paper (100 points/20% of course grade). The research proposal paper 
should propose 1-2 empirical studies from a research question develop based on class content. 
Although students will not be required to carry out the research they propose, you are 
encouraged to pick a topic that connects to your own interests. The proposal should be 12-15 
pages (double-spaced; normal margins; 12 point font). In addition to the introduction and 
methods, the proposal paper should include a brief results section containing expected findings 
(hypothetical data), as well as a discussion of the implications of the research. A full list of the 
criteria and a grading rubric can be found on Moodle under the “Term Paper” tab.  

Grade Calculation 

TOTAL POINTS  % TOTAL POINTS   LETTER GRADE 
485 - 500   97-100    A+ 
465 - 484.99   93-96     A  
450 - 464.99   90-92     A- 
435 - 449.99   87-89     B+ 
415 - 434.99   83-86     B 
400 - 414.99   80-82     B- 
385 - 399.99   77-79     C+ 
365 - 384.99   73-76    C 
350 - 364.99   70-72     C- 
330 - 349.99  67-69    D+ 
315 - 329.99  63-66    D 
300 - 314.99  60-62    D- 
under 300   under 60    F 

Additional Information 

Absences/Makeups. Each student is expected to come to class prepared to participate and ask 
questions. In-class participation is valuable practice in expressing ideas and makes the class more 
enjoyable for everyone.You should make every effort to attend all classes. 



If you are absent from class you will automatically forfeit all participation points from that day, 
as well as your workshop points if it is a workshop day. This is unless you both inform me of 
your absence at least one week PRIOR (when possible) to the date and providing evidence of a 
course-sanctioned excuse (see below):  

• A religious holiday, or to participate in a required activity for another course or a university-
sanctioned event. For a university sanctioned event, I require adequate advance notice and a 
written authorization from the faculty member of the other course or from a university 
administrator.  

• A serious illness or emergency, an official notice (such as a letter from a doctor) is necessary. 
In such cases, I will evaluate the circumstances to determine whether to provide a make-up 
opportunity.  

The University policy on absences is available at the following website: https://policies.ncsu.edu/
regulation/reg-02-20-03-attendance-regulations/ 

Office hours & email. Sometimes a student may have additional coursework questions that need 
to be addressed outside of the lab. I am always willing to meet with students to answer any 
questions. Please see me before or after class or send me an email so that we can schedule a 
meeting time and place that works best for both of us. I will check my email up until 8:00pm 
every night, and I will respond as soon as possible. Email correspondence should always be sent 
from your NCSU email address. Please include PSYC 511 in the subject line. 

Students with disabilities. The Disability Resources Office (DRO) is designated by the 
University as the primary office to guide, counsel, and assist students with disabilities. If you 
receive services through that office and require accommodations for this class, please make an 
appointment with me as soon as possible to discuss your approved accommodation needs. Bring 
your accommodation letter with you to the appointment. I will hold any information you share 
with me in the strictest confidence unless you give me permission to do otherwise. If you need 
accommodations, (note taking assistance, extended time for tests, etc.), I would be happy to refer 
you to DRO. They will require appropriate documentation of a disability. Their phone number is 
919-515-7653.  

There is a zero tolerance for academic dishonesty. You are expected to do your own work 
in all cases. Academic misconduct includes, but is not limited to: Unacknowledged 
appropriation of the work of others, including plagiarism, abuse of confidentiality with 
respect to unpublished materials, or other conduct which seriously deviates from accepted 
ethical standards in scholarship. Failure to comply with these standards of academic 
integrity will be reported to the chair of the department and the Student Conduct Office. 
If a student is found to be cheating (or assisting someone who is cheating) on any graded 
item, they will receive a failing grade of zero for that assignment. Full details regarding 
policy can be found here: https://policies.ncsu.edu/policy/pol-11-35-01 

https://policies.ncsu.edu/regulation/reg-02-20-03-attendance-regulations/
https://policies.ncsu.edu/regulation/reg-02-20-03-attendance-regulations/
https://policies.ncsu.edu/policy/pol-11-35-01


*Note. The details in this syllabus are subject to change. You are responsible for knowing everything that 
was communicated in class, including course material or changes in exams or due dates. Information will 
be communicated via the course website. 

Additional Dates to Remember 

August 27th: Last day to add a course without permission 

October 18th: Last day to withdraw from a course without a grade of “W”  

Date Schedule: Classes, Topics, Exams, & Due Dates

08/22 Introduction to Course & Syllabus Review

08/29 Methods & Ethical Isues in Social Psychology Research

09/05 Social Cognition: Thinking About the World Around Us

09/12 Emotions, Non-Verbal Communication, & Attributions

09/19 The Self: Self-Concept, the Ego, Self-Esteem, & Social Identities

09/26 Attitudes & Persuasion: Changing Beliefs & Shaping Opinions

10/03 Research Workshop 1

10/10 No Class: Fall Break

10/17 Social Influence: Obedience, Authority, & Conformity

10/24 Group Processes: The Dynamics & Influence of Social Groups

10/31 Stereotyping & Prejudice

11/07 Prosocial/Antisocial Behavior

11/14 Research Workshop 2

11/21 Attraction & Close Relationships

11/28 No Class: Thanksgiving

12/05 Social Neuroscience

12/12 Finals Week: No Class, Research Proposals Due



Schedule of Readings/Assignments 

Class #1: 08/22 - Introduction: No Readings 

Class #2: 08/29 - Methods & Ethics 

Aronson, E., Ellsworth, P. C., Carlsmith, J. M., & Gonzales, M. H. (1990). Some problems with  
 experimentation in social psychology. Methods of research in social psychology, (2nd  
 ed.), 40-82. 

Baumeister, R. F., Vohs, K. D., & Funder, D. C. (2007). Psychology as the science of self-reports  
 and finger movements: Whatever happened to actual behavior?. Perspectives on  
 Psychological Science, 2(4), 396-403.  

Bhattacharjee, Y. (2013). The mind of a con man. New York Times Magazine.   
 Link here: NY Times Article  

  
Epley, N., & Huff, C. (1998). Suspicion, affective response, and educational benefit as a 
 result of deception in psychology research. Personality and Social Psychology 
 Bulletin, 24, 759-768.  

Martinson, B.C., Anderson, M.S. & de Vries, R. (2005). Scientists behaving badly. 
 Nature, 435, 737-738.  

Open Science Collaboration. (2015). Estimating the reproducibility of psychological science.  
 Science, 349(6251), aac4716.  

Ortmann, A., & Hertwig, R. (1997). Is deception acceptable? American 
 Psychologist, 52, 746-747.  

Rosenthal, R. (1994). Science and ethics in conducting, analyzing, and reporting 
 psychological research. Psychological Science, 5, 127-133.  
Taylor, K. M. & Shepperd, J. A. (1996). Probing suspicion among participants in 
 deception research. American Psychologist, 51, 886-887.  

Wilson, T. D., DePaulo, B. M., Mook, D. G., & Klaaren, K. J. (1993). Scientists' 
 evaluations of research: The biasing effects of the importance of the topic. 
 Psychological Science, 4, 322-325. 

http://archive.nytimes.com/www.nytimes.com/2013/04/28/magazine/diederik-stapels-audacious-academic-fraud.html?pagewanted=print&pagewanted=print&pagewanted=print


Class #3: 09/05 - Social Cognition 

Baumeister, R. F., Bratslavsky, E., Finkenauer, C., & Vohs, K. D. (2001). Bad is stronger than  
 good. Review of general psychology, 5(4), 323.  
Choi, I., Reeshad, D., Kim-Prieto, C. & Park, H. (2003). Culture and judgment of causal  
 relevance. Journal of Personality and Social Psychology, 84(1), 46-59.  

Macrae, C. N., & Bodenhausen, G. V. (2000). Social cognition: Thinking categorically about  
 others. Annuals Review of Psychology, 51, 93-120.  

Nisbett, R.E., Peng, K., Choi, I., & Norenzayan, A. (2001). Culture and systems of thought:  
 Holistic versus analytic cognition. Psychological Review, 108, 291-310.  

Weiner, B. (1993). On sin versus sickness. American Psychologist, 9, 957-965. 

Class #4: 09/12 - Emotions 

Barrett, L. F., & Bliss-Moreau, E. (2009). Affect as a psychological primitive. Advances in  
 experimental social psychology, 41, 167-218.  

Baumeister, R. F., Vohs, K. D., Nathan DeWall, C., & Zhang, L. (2007). How emotion shapes  
 behavior: Feedback, anticipation, and reflection, rather than direct causation. Personality  
 and Social Psychology Review, 11(2), 167-203.  

Gross, J. J. (2015). Emotion regulation: Current status and future prospects. Psychological  
 Inquiry, 26(1), 1-26.  

Class #5: 09/19 - The self 

Brewer, M. B. (1991). The social self: On being the same and different at the same time.  
 Personality and Social Psychology Bulletin, 19, 475-482.  

Ghavami, N., Fingerhut, A., Peplau, L.A., Grant, S.K., Wittig, M.A. (2011). Testing a model of  
 minority identity achievement, identity affirmation, and psychological well-being among  
 ethnic minority and sexual minority individuals. Cultural Diversity and Ethnic Minority  
 Psychology, 17(1), 79-88.  

Leary, M. R. (2007). Motivational and emotional aspects of the self. Annual Review of  
 Psychology, 58, 317-344.  



Twenge, J. M., Konrath, S., Foster, J. D., Keith Campbell, W., & Bushman, B. J. (2008). Egos  
 inflating over time: A cross-temporal meta-analysis of the Narcissistic Personality  
 Inventory. Journal of personality, 76(4), 875-902.  

Wilson, T. D., & Dunn, E. W. (2004). Self-knowledge: Its limits, value, and potential for  
 improvement. Annual Review of Psychology, 55, 493-518.  

Class #6: 09/26 - Attitudes 

Fazio, R. H., & Olson, M. A. (2003). Implicit measures in social cognition research: Their  
 meaning and use. Annual review of psychology, 54(1), 297-327.  

Gawronski, B., Hofmann, W., & Wilbur, C. J. (2006). Are “implicit” attitudes unconscious?.  
 Consciousness and cognition, 15(3), 485-499.  

Gervais, S. J., & Hillard, A. L. (2014). Confronting sexism as persuasion: Effects of a  
 confrontation's recipient, source, message, and context. Journal of Social Issues, 70(4),  
 653-667.  

Tankard, M. E., & Paluck, E. L. (2017). The effect of a Supreme Court decision regarding gay  
 marriage on social norms and personal attitudes. Psychological science,  
 0956797617709594.  

Zajonc, R. B. (2001). Mere exposure: A gateway to the subliminal. Current Directions in  
 Psychological Science, 10, 224-228. 

Class #7: 10/03 - Research Workshop 1 - Work uploaded by 1pm on 2/25 

Class #8: 10/17 - Social Influence 

Burger, J. M. (2009). Replicating Milgram: Would people still obey today? American  
 Psychologists, 64, 1-11.  

Cialdini, R. B., & Goldstein, N. J. (2004). Social influence: Compliance and conformity. Annual  
 Review of Psychology, 55, 591-621.  

Lai, C. K., Marini, M., Lehr, S. A., Cerruti, C., Shin, J. E. L., Joy-Gaba, J. A., ... & Frazier, R. S.  
 (2014). Reducing implicit racial preferences: I. A comparative investigation of 17  
 interventions. Journal of Experimental Psychology: General, 143(4), 1765.  



Milgram, S. (1963). Behavioral study of obedience. Journal of Abnormal and Social Psychology,  
 67, 371-378. 

Class #9: 10/24 - Group Processes 

Halevy, N., Weisel, O., & Bornstein, G. (2012). “In-Group Love” and “Out-Group Hate” in  
 Repeated Interaction Between Groups. Journal of Behavioral Decision Making, 25(2),  
 188-195.  

Hutchison, P. & Rosenthal, H.E. (2011).Prejudice against Muslims: Anxiety as a mediator  
 between intergroup contact and attitudes, perceived group variability and behavioural  
 intentions. Ethnic and Racial Studies, 34(1), 40-61.  

Pettigrew, T. F., & Tropp, L. R. (2006). A meta-analytic test of intergroup contact theory. Journal  
 of personality and social psychology, 90(5), 751-783.  

Richeson, J. A., & Sommers, S. R. (2016). Toward a social psychology of race and race relations  
 for the twenty-first century. Annual review of psychology, 67, 439-463.  

Shelton, J. N., Richerson, J. A., & Salvatore, J. (2005). Expecting to be the target of prejudice:  
 Implications for interethnic interactions. Personality and Social Psychology Bulletin, 31,  
 1189-1202.  

Vorauer, J. D., Gagnon, A., & Sasaki, S. J. (2009). Salient intergroup ideology and intergroup  
 interaction. Psychological Science, 20, 838-845. 

Class #10: 10/31 - Stereotyping & Prejudice 

Ashton-James, C.E., & Tracy, J.L. (2012). Pride and Prejudice: How feelings about the self   
 influence judgments of others. Personality and Social Psychology Bulletin, 38, 466-476.  

Craig, M. A., & Richeson, J. A. (2014). More diverse yet less tolerant? How the increasingly  
 diverse racial landscape affects white Americans’ racial attitudes. Personality and Social  
 Psychology Bulletin, 40(6), 750-761.  

Daboin, I., Peterson, J. L., & Parrott, D. J. (2015). Racial differences in sexual prejudice and its  
 correlates among heterosexual men. Cultural Diversity and Ethnic Minority  
 Psychology, 21(2), 258-267.  

Dasgupta, N. (2009). Mechanisms underlying the malleability of implicit prejudice and  



 stereotypes: The role of automaticity and cognitive control. In T. Nelson (Ed.), Handbook 
 of Prejudice, Stereotyping, and Discrimination. Mahwah, NJ: Erlbaum.  

Schmader, T. (2010). Stereotype threat deconstructed. Current Directions in Psychological  
 Science, 19, 14-18.  

Class #11: 11/07 - Prosocial/Antisocial Behavior 

Allen, J. J., & Anderson, C. A. (2017). General Aggression Model. In P. Roessler, C. A. Hoffner,  
 & L. van Zoonen (Eds.) International Encyclopedia of Media Effects. Wiley- Blackwell.  

Anderson, C. A., Suzuki, K., Swing, E. L., Groves, C. L., Gentile, D. A., Prot, S., ... & Jelic, M.  
 (2017). Media Violence and Other Aggression Risk Factors in Seven Nations. Personality 
 and Social Psychology Bulletin, 43(7), 986-998.  

Bosson, J. K., Vandello, J. A., Burnaford, R. M., Weaver, J. R., & Wasti, S. A. (2009). Precarious  
 manhood and displays of physical aggression. Personality and Social Psychology  
 Bulletin, 35, 623-634.  

Krueger, R. F., Hicks, B. M., & McGue, M. (2001). Altruism and antisocial behavior:  
 Independent tendencies, unique personality correlates, distinct etiologies. Psychological  
 Science, 12(5), 397-402.  

Zaki, J. (2014). Empathy: A motivated account. Psychological bulletin, 140(6), 1608-1647.  

Class #12: 11/14 - Research Workshop 2 - Workshop document uploaded by 1pm on 4/15 

Class #13: 11/21 - Attraction & Close Relationships 

Finkel, E. J., Hui, C. M., Carswell, K. L., & Larson, G. M. (2014). The suffocation of marriage:  
 Climbing Mount Maslow without enough oxygen. Psychological Inquiry, 25(1), 1-41.  

Finkel, E. J., Simpson, J. A., & Eastwick, P. W. (2017). The psychology of close relationships:  
 Fourteen core principles. Annual Review of Psychology, 68, 383-411.  

Joel , S. I.,   MacDonald ,  J.  Gordon , A. M. Keltner, D. (2013.)  The things you do for me:  
 Perceptions of a romantic partner's investments promote gratitude and commitment.  
 Personality and Social Psychology Bulletin, 39 (10), 1333-1345.  

Schmitt, D. P., & Buss, D. M., (2001). Human mate poaching: Tactics and temptations for  



 infiltrating existing mateships. Journal of Personality and Social Psychology, 80,  
 894-917.  

Slotter, E. B., Gardner, W. L., & Finkel, E. J. (2010). Who am I without you? The influence of  
 romantic breakup on the self-concept. Personality and Social Psychology Bulletin, 36(2),   
 147-160.  

Class #14: 12/05 - Social Neuroscience 

Barrett, L. F. (2017). The theory of constructed emotion: an active inference account of  
 interoception and categorization. Social cognitive and affective neuroscience, 12(1), 1-23. 

Berkman, E. T., & Falk, E. B. (2013). Beyond brain mapping: Using neural measures to predict  
 real-world outcomes. Current Directions in Psychological Science, 22(1), 45-50.  

Eisenberger, N. I., & Lieberman, M. D. (2004). Why rejection hurts: A common neutral alarm  
 system for physical and social pain. Trends in Cognitive Sciences, 8, 294-300.  

Kavaliers, M., Ossenkopp, K. P., & Choleris, E. (2019). Social neuroscience of disgust. Genes,  
 Brain and Behavior, 18(1), 1-13, e12508. 

Lieberman, M. D. (2007). Social cognitive neuroscience: a review of core processes. Annual  
 Review of Psychology, 58, 259-289. 


