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ORGANIZATIONAL PSYCHOLOGY I 
PSY 768 

SPRING 2019 
 

M, W 10:15 - 11:30 P.M. 
 

 

 
INSTRUCTOR: 

 

 
Dr. Bob Pond 

 

 
EMAIL: 

 

 
sbpond@ncsu.edu 

OFFICE: 710 Poe Hall PHONE: 515-1720 

  PSY Office: 515-2251 
 

OFFICE HOURS: W 12:00 – 2:00 p.m.; and by appointment. 
ONLINE SYLLABUS:   http:// moodle.wolfware.ncsu.edu 

CREDIT HOURS: 3 
 
 
 

COURSE PRE-REQUISITES 
Three hours of graduate statistics, graduate standing. The course assumes a working 
knowledge of correlation, regression, and psychological measurement. Students without at least 
a rudimentary understanding of these topics are likely to have difficulty in this course. Familiarity 
with covariance structure modeling and general psychology will further enhance your 
experience in the course. If you are not sure whether you should take this course, I will be 
happy to discuss it with you. It is better to have this discussion earlier than later. 

 
TEXTS 

 Staw, B.M. (2004).  Psychological dimensions of organizational behavior (3rd Ed.). Upper Saddle 

River, NJ: Prentice Hall. (READING) 

 
SUPPLEMENTARY READING 
Supplementary reading list includes selections from professional journals and books.  You 
should be able to access them directly or from e-reserve.  If a link does not work, then try to 
access the article directly through the library's journal catalog or less directly through PsycINFO. 
Please contact me by e-mail and I will see what I can do to help you if none of this works. 

 
COURSE OVERVIEW: 

This course offers a survey of the application of behavioral science, particularly psychology and 
social psychology to organizational and management issues. Topics include work motivation and 
attitudes, job design, employee organizational commitment and work engagement within the 
context of the High Performance Cycle (Locke and Latham, 1990). This course is one of the five 
core courses of the I/O psychology curriculum. 

 
OBJECTIVES 
By the end of this course, students will be able to: 

 analyze and evaluate conceptual and empirical articles and chapters pertaining to topics in 

organizational psychology. 

 demonstrate how people think and behave in organizations within the framework of the High 

Performance Cycle. 

 apply the High Performance Cycle framework to synthesize organizational psychology topics not 

addressed directly in the course to discover new frontiers of research in the field. 

mailto:sbpond@ncsu.edu
http://www.lib.ncsu.edu/reserves/
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COURSE REQUIREMENTS 

 Complete the reading assignments on time. 

 Contribute to class discussions by preparing and sharing reactions to readings and by 

otherwise actively participating.  Class attendance is mandatory. 

 Present term paper topic to class on January 30. 

 Take two exams:  February 27 and May 1. 

 Write a term paper. Term paper is due by 1:00 p.m., April 8. Grade is reduced for each 

day the paper is late - -NO EXCEPTIONS.) 

 
CLASS ATTENDANCE & PARTICIPATION 
Come to class ready to participate!  Read and take notes on all of the articles before coming to 
class. We will summarize articles together and use them to discuss the topic of the week. Be 
prepared to offer a brief (about 5 minute) summary of an article if called upon. 

 

Contribution to class discussion is critical.  Your views are very important and very much valued. 
It is impossible to participate in class discussions if you are not present. Therefore the maximum 
possible participation score on a missed class day is 50% (i.e., for submitting an acceptable 
reaction on Moodle). 

 

Spend some time prior to class thinking about how you can integrate the readings with one 
another and relate them to: 1) the topic of the week, 2) past topics, and 3) topics coming up. 
Here are some questions you can be thinking about when processing each of your readings and 
preparing for discussion. 

 
 
Content Questions 

 What seems to be the author’s purpose for writing this piece? 

 What concept(s) did the author mention that was (were) foreign to me -- at least at first? 
 What are my reactions to this piece? Why am I reacting this way? 
 What concepts in the piece really engaged me and made me think? 
 What point of view (frame of reference, perspective, orientation, agenda) does the author 

represent. Is s/he up front about it? 
 

Integrative Questions 

 How does this reading relate to the topic of the week? 
 How does this reading compare with/contrast with/supplement the other readings of the 

week? 

 How does the information covered in this topic relate to other topics previously covered in the 
course? 

 
REACTIONS 
For each class session, you will compose a brief reaction to one or more issues from that day’s 
reading assignment and post it to the appropriate forum on Moodle. Your reaction should 
contain at least one question you feel will enhance our in-class discussion. Each reaction should 
be around 100 words in length. Strict adherence to APA style is not required; reactions may be 
informal and conversational in tone. Reactions should be posted by 7:00 PM prior to each 
class day (late postings will reduce your participation score). 

 

Individual reaction postings will not be graded, per se, but will collectively contribute to your 
overall class participation score.  Your reactions should help stimulate the class discussion 
Write them with this objective in mind. 
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TERM PAPER GUIDELINES 
Write a paper that presents the findings of a literature review you conduct over the course of the 
semester on a topic that expands upon or otherwise supplements the information covered in this 
course. This is a term paper; start the paper today and plan to work on it throughout the 
semester! 

 

The APA Style Manual explains that a literature review should: 
• define and clarify a problem; 
• summarize previous investigations in order to inform the reader of the state of current 

research; 
• identify relations, contradictions, gaps, and inconsistencies in the literature; and 
• suggest the next step or steps in solving the problem. 

 

You are trying to accomplish these outcomes, too. 
 
Steps 
1.  Determine a topic 
Decide upon a few topics (and questions within them) that really interest you and then run some 
literature searches to see what is available.  In the process, you should be able to decide upon 
one topic, firm up that topic, and adjust the scope of your coverage. Your paper should focus 
on current literature (i.e., past 5-10 years) as much as possible.  The scope of your paper 
should be such that you are able to find and address at least 10-15 articles that pertain to your 
topic. 

 
This is an important first step:  Submit a synopsis of the topic that you will be focusing on over 
the semester to me by 5:00 p.m. on January 29 via Moodle.  It will count for 10% of your final 
grade on the term paper. (See “Rubrics” on the Moodle.) 

 
The synopsis that you will submit to “Term Paper Synopsis” on the Moodle should: 

 be 300-500 words long 

 include a current topic (or a more developed claim & plan) statement 
 include 2-3 anchor references 

 be contained in either a Word file or an RTF file 
 

Prepare to make about a 5-minute presentation of your term paper topic (i.e., what it is, why and 
how you arrived at it) in class on January 30.  You should submit a PowerPoint presentation 
containing a maximum of three slides to “Synopsis PowerPoint Presentation” on the Moodle no 
later than 5:00 p.m. on Monday, 1/29.  (See “Rubrics” on the Moodle for this assignment. I will 
factor this grade in with the term paper synopsis.) 

 
2.  Pairing-up 
Once you have decided upon a term paper topic, you should seek out someone in class to work 
with during the semester.  In other words, find a writing partner. The paper you ultimately 
submit should be the product of multiple drafts guided by the thoughtful comments of your 
partner.  Acknowledge your partner in a footnote of your paper. 

 
You should only expect your partner to do light editing and not significant re-writes!  In other 
words, your partner should point out questionable sentence structures, grammar, and spelling 
problems. Your partner can fix the quick and easy stuff if he or she wants to, but should not be 
expected re-write poorly structured sentences into better ones. That is your job! 

 
Substantive suggestions can be made by your partner like:  “You should consider explaining this 
point in more detail,” or “Consider moving this information to an earlier point in the paper” – and 
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so on.  Your partner, however, cannot insert substantively new information into your paper or 
rearrange it. That is your job! 

 
3.  Developing the paper 
You know best how to establish a timeline.  I would suggest, however, that you have a working 
outline of your paper ready by February 20 and then a first draft by March 13.  Share this work 
with your writing partner. 

 
4.  Finishing the paper 
Revise your previous draft. Work on grammar, spelling, transitions, clear wording, etc.  Use the 
APA Style Manual!  It has a helpful chapter titled “Expression of Ideas.” The manual also has 
instructions for citing and referencing the sources you use in your paper. 

 
By the way, I grade both content (organization, focus, critical thinking, original thinking, use of 
research, etc.), and presentation style (format, grammar and mechanics, professional tone, etc.) 

 
Your paper should be between 10 and 15 pages in length (not counting references, Tables or 
Figures).  Use 1” margins; double-space your lines; and use 12-point Times font (or something 
very similar).  (See “Rubrics” on the Moodle for more information.) 

 
You should submit your paper to “Term Paper Due!” on the Moodle no later than 1:00 p.m. 
Wednesday (4/10). 

 
GRADING PROCEDURE 

 Midterm exam 20% 

 Final exam 20% 

 Class participation 25% 
(Attendance = 10%, Class Discussion = 15%) 

 Term paper 35% 
 
I will be using a 10-point, plus/minus grading scale (for example, 80, 81, and 82 scores yield a 
“B-” grade, while 87, 88, and 89 are “B+” scores). 
 

ACADEMIC INTEGRITY STATEMENT 
I trust you. Please do not give me any reason to be suspicious of your honesty. You are to do 
your own work on all class assignments, papers, and exams. If you are caught giving or 
receiving help on required assignments without first having received my authorization to do so, I 
will pursue the matter according to the guidelines describing NC State’s policy on academic 
honesty. 
 

NC STATE UNIVERSITY POLICY ON WORKING WITH STUDENT 
WITH DISABILITIES 
“Reasonable accommodations will be made for students with verifiable disabilities. In order to 
take advantage of available accommodations, students must register with Disability Services 
for Students at 1900 Student Health Center, Campus Box 7509, 919-515-7653. For more 
information on NC State’s policy on working with students with disabilities, please see the 
Academic Accommodations for Students with Disabilities Regulation (REG 02.20.01).” 
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SCHEDULE OF TOPICS 

 

   INTRODUCTION TO ORGANIZATIONAL PSYCHOLOGY  

Jan. 7 M Intro to Class and Organizational Psychology I  

   THE INDIVIDUAL & THE ORGANIZATION  

 9 W The Individual 1 

 14 M   

 16 W The Organization 2 

 23 W   

   THE INTERACTION  

 28 M Methodology 3 

 30 W TERM PAPER PROPOSAL PRESENTATION  

Feb. 4 M Entry & the Psychological Contract 4 

 6 W   

   PSYCHOLOGY OF THE WORK PROCESS  

 11 M High Performance Work Cycle 5 

 13 W   

 18 M Motivation - Performance 6 

 20 W   

 25 M   

 27  MIDTERM EXAM  

Mar. 4 M Performance – Job Satisfaction 7 

 6 W   

 11 M 
SPRING BREAK  

 13 W 

 18 M   

 20 W Organizational Commitment 8 

 25 M   

 27 W   

 1 M Job Design 9 

Apr. 3 W SIOP  

 8 M   

 10 W TERM PAPER DUE  

   THE DARK SIDE  

 15 M Employee Withdrawal & Other Potentially Undesirable Actions 10 

 17 W   

 22 M   

 24 W   

May 1 W FINAL EXAM (8:00 – 11:00 AM)  
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ASSIGNED READING FOR PSY 768 
 
 

INTRODUCTION TO ORGANIZATIONAL PSYCHOLOGY 1 
 

Staw, B.M. (1991). Dressing up like an organization: When psychological theories can explain 
organizational action. Journal of Management, 17(4), 805-815. 11 
 

Nord, W. R., & Fox, S. (1999). The individual in organizational studies: The great disappearing 
act? In S. R. Clegg & C. Hardy (Eds.), Studying organization: Theory and method. Thousand Oaks, 
CA: Sage. 27 
 

 
THE INDIVIDUAL 2 
 

George, J. M., & Jones, G. R. (2003). Psychological dimensions of organizational behavior. In B. M. 
Staw (Ed.), Psychological dimensions of organizational behavior (Vol. 3rd, pp. 3-23). Upper 
Saddle River, NJ: Prentice Hall. 20 
 

Aronson, E. (2003). The rationalizing animal. In B. M. Staw (Ed.), Psychological dimensions of 
organizational behavior (3rd ed., pp. 131-138). Upper Saddle River, NJ: Prentice Hall. 7 
 

Taylor, S. E. (2003). Escape from reality: Illusions in everyday life. In B. M. Staw (Ed.), 
Psychological dimensions of organizational behavior (3rd ed., pp. 131-155). Upper Saddle River, 

NJ: Prentice Hall. 28 
 

Spector, P. E. (2012). Introduction: General versus specific measures and the special case of core 
self-evaluations. Journal of Organizational Behavior, 33, 151-152. 2 
 

Chen, G. (2012). Evaluating the core: Critical assessment of core self-evaluations theory. Journal 

of Organizational Behavior, 33, 153-160. 7 
 

Judge, T. A., & Kammeyer-Mueller, J.D. (2012). General and specific measures in organizational behavior 
research: Considerations, examples, and recommendations for researchers. Journal of Organizational 
Behavior, 33, 161-174. 13 
 

De Dreu, Carsten K. W., & Nauta, A. (2009). Self-interest and other-orientation in organizational 
behavior: Implications for job performance, prosocial behavior, and personal initiative. Journal of 
Applied Psychology, 94, 913-926. 14 

 

THE ORGANIZATION 3 
 

Beehr, T. A. (1996). Macro organizational psychology. In T. A. Beehr (Ed.), Basic organizational 

psychology (pp. 187-213). Needham Heights, Mass.: Allyn & Bacon. 22 
 

Salancik, G. R., & Pfeffer, J. (2003). Who gets power – and how they hold on to it: A strategic- 
contingency model of power. In B. M. Staw (Ed.), Psychological dimensions of organizational 
behavior (3rd ed., pp. 369-384). Upper Saddle River, NJ: Prentice Hall. 15 
 

Reis, H.T., & Collins, W.A. (2004). Relationships, human behavior, and psychological science. 
Current Directions in Psychological Science, 13(6), 233-237. 4 
 

Deaux, K, & Perkins, T.S. (2001). The kaleidoscopic self. In C. Sedikides & M.B. Brewers (Eds.) 
Individual self, relational self, collective self. Philadelphia: Psychology Press. 14 
 

Thomas, J. G., & Griffin, R. W. (2003). The power of social information in the workplace. In B. M. 
Staw (Ed.), Psychological dimensions of organizational behavior (3rd ed., pp. 172-180). Upper 
Saddle River, NJ: Prentice Hall. 9 
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METHODOLOGY 4 
 

Thomas, K. W., & Tymon, W. G. (1982). Necessary properties of relevant research: Lessons from 
recent criticisms of the organizational sciences. Academy of Management Review, 7, 345-352. 7 
 

Terborg, J. R. (1981). Interactional psychology and research on human behavior in organizations. 
Academy of Management Review, 6, 569-576. 7 
 

Bandura, A. (2006). Toward a psychology of human agency. Perspectives on Psychological 
Science, 1, 164-180. 17 
 

Johns, G. (2006). The essential impact of context on organizational behavior. Academy of 

Management Review, 31, 386–408. 22 
 

 
ENTRY & THE PSYCHOLOGICAL CONTRACT 5 
 

Miller, V. D., & Jablin, F. M. (1991). Information seeking during organizational entry: Influences, 
tactics, and a model of the process. Academy of Management Review, 16, 92-120. 28 
 

Tomprou, M., & Nikolaou, I. (2011). A model of psychological contract creation upon organizational 
entry. Career Development International, 16, 342-363. 21 
 

Kickul, J., Lester, S. W., & Finkl, J. (2002). Promise breaking during radical organizational change: 
Do justice interventions make a difference? Journal of Organizational Behavior, 23, 469-488. 19 
 

Chaudhry, A., & Song, L. J. (2014). Rethinking psychological contracts in the context of 
organizational change: The moderating role of social comparison and social exchange. Journal of 
Applied Behavioral Science, 50, 337-363. 26 
 
 

HIGH PERFORMANCE CYCLE 6 
 

Locke, E. A., & Latham, G. P. (1990). Work motivation and satisfaction: Light at the end of the 
tunnel. Psychological Science, 1, 240-246. 6 
 

Latham, G.P., Locke, E.A., & Fassina, N.E. (2002). The high performance cycle: Standing the test of 
time. In S. Sonnentag (Ed.), Psychological Management of Individual Performance (pp. 201- 
228). New York: John Wiley &Sons. 27 
 

Meyer, J.P., Becker, T.E., & Vandenberghe, C. (2004). Employee commitment and motivation: A 
conceptual analysis an integrative model. Journal of Applied Psychology, 89(6), 991-1007.  16 
 
 
MOTIVATION & PERFORMANCE 7 

Rainey, H. G. (2000). Work motivation. In R. T. Golembiewski (Ed.), Handbook of Organizational 
Behavior (2nd ed., pp. 19-42). 23 
 

Staw, B. M. (2003). The self-perception of motivation. In B. M. Staw (Ed.), Psychological 
dimensions of organizational behavior (3rd ed., pp. 157-171). Upper Saddle River, NJ: Prentice Hall. 15 
 

Nadler, D. A., & Lawler, E. E. I. (2003). Motivation: A diagnostic approach. In B. M. Staw (Ed.), 
Psychological dimensions of organizational behavior (3rd ed., pp. 25-36). Upper Saddle River, NJ: 
Prentice Hall. 11 
 

Latham, G. P., & Locke, E. A. (2003). Goal-setting: A motivational technique that works. In B. M. 
Staw (Ed.), Psychological dimensions of organizational behavior (3rd ed., pp. 37-48). Upper Saddle 
River, NJ: Prentice Hall. 11 
 

Latham, G. P., & Locke, E. A. (2007). New developments in and directions for goal-setting 
research. European Psychologist, 12(4), 290-300. 10 
 

Meyer, J.P. (2014). Employee commitment, motivation, and engagement: Exploring the links. 
The Oxford Handbook of Work Engagement, Motivation, and Self-determination (pp. 33-49). New 
York, NY: Oxford University Press. 17 
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PERFORMANCE & JOB SATISFACTION 8 

Judge, T.A., Thoresen, C.J., Bono, J.E., & Patton, G.K. (2001).The job satisfaction--job 
performance relationship: A qualitative and quantitative review. Psychological Bulletin, 127 (3), 376- 

407. 32 
 

Vitterso, J. & Soholt, Y. (2011). Life satisfaction goes with pleasure and personal growth goes with 
interest: Further arguments for separating hedonic and eudaimonic well-being. Journal of Positive 
Psychology, 6, 326-335. 10 
 

READING Organ, D.W. (2003). The subtle significance of job satisfaction. In B. M. Staw 
(Ed.), Psychological dimensions of organizational behavior (3rd ed., pp. 100-105). Upper Saddle 

River, NJ: Prentice Hall. 6 
 

Barsade S.G., & Gibson, D.E. (2007). Why does affect matter in organizations? Academy of 

Management Perspectives, 21(1), 36-59 23 
 

Rafaeli, A., & Sutton, R. I. (2003). Expression of emotion as part of the work role. In B. M. Staw 
(Ed.), Psychological dimensions of organizational behavior (3rd ed., pp. 106-120). Upper Saddle 
River, NJ: Prentice Hall. 14 
 

de Bloom, J., Radstaak, M., & Geurts, S. (2014). Vacation effects on behavior, cognition and 
emotions of compulsive and non-compulsive workers: Do obsessive workers go “Cold turkey”? 
Stress and Health, 30, 232-243. 11 
 

 

PERFORMANCE & ORGANIZATIONAL COMMITMENT 9 

Salancik, G. R. (2003). Commitment and the control of organizational behavior and belief. In B. M. 
Staw (Ed.), Psychological dimensions of organizational behavior (3rd ed., pp. 287-293). Upper 
Saddle River, NJ: Prentice Hall. 6 
 

O'Reilly, C. (2003). Corporations, culture, and commitment: Motivation and social control in 
organizations. In B. M. Staw (Ed.), Psychological dimensions of organizational behavior (3rd ed., 
pp. 106-120). Upper Saddle River, NJ: Prentice Hall. 14 
 

Meyer, J. P. & Herscovitch, L. (2001). Commitment in the workplace: Toward a general 
model.Human Resource Management Review, 11, 299-326. 27 
 

Meyer, J.P., & Maltin, E.R. (2010). Employee commitment and well-being: A critical review, 
theoretical framework and research agenda. Journal of Vocational Behavior, 77 (2), 323-337. 15 
 

Markovits, Y., Ullrich, J., van Dick, R., & Davis, A. J. (2008). Regulatory foci and organizational 
commitment. Journal of Vocational Behavior, 73, 485-489. 5 
 

Rousseau, D. M. (1998). Why workers still identify with organizations. Journal of Organizational 

Behavior, 19(3), 217-233. 16 
 

 
JOB DESIGN 10 
 

Hackman, J. R., Oldham, G., Janson, R., & Purdy, K. (2003). A new strategy for job enrichment. In 
B. M. Staw (Ed.), Psychological dimensions of organizational behavior (3rd ed., pp. 59-76). Upper 

Saddle River, NJ: Prentice Hall. 18 
 

Oldham, G.R., & Hackman, J.R. (2010). Not what it was and not what it will be: The future of job 
design research. Journal of Organizational Behavior , 31, 463-479. 17 
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JOB DESIGN (Con’t)  
Conger, J. A., & Pearce, C.L. (2009). Using empowerment to motivate people to engage in effective self- and 
shared leadership. In E.A. Locke (Ed.), Handbook of principles of organizational behavior (2nd ed., pp. 201-
216). Malden, MA: Blackwell Business. 15 
 

Wrzesniewski, A., & Dutton, J.E. (2001). Crafting a job: Revisioning employees as active crafters of their 
work. Academy of Management Review, 26(2), 179-201. 23 
 

Bindl, U.K., Unsworth, K.L., Gibson, C.B., & Stride, C.B. (2018). Job crafting revisited: Implications 
of an extended framework for active changes at work. Journal of Applied Psychology, 1-24 24 
 

Guerrero, S., Benstein, K., & Lapalme, M. (2014). Idiosyncratic deals and high performers’ 
organizational commitment. Journal of Business Psychology, 29, 323-334. 11 
 

 
EMPLOYEE WITHDRAWAL & OTHER POTENTIALLY UNDESIRABLE RESULTS 11 
 

Harrison, D. A., & Newman, D. A. (2013). Absence, lateness, turnover, and retirement: Narrow and 
broad understandings of withdrawal and behavioral engagement. In E.A. Locke (Ed.), In N. W. 
Schmitt, S. Highhouse & I. B. Weiner (Eds.), Handbook of psychology, Vol.12: Industrial and 

organizational psychology (2nd ed.)(pp. 262-291). Hoboken, NJ US: John Wiley & Sons Inc. 29 
 

Hom, P.W., Mitchell, T.R., Lee, T.W., & Griffeth, R.W. (2012). Reviewing employee turnover: 
Focusing on proximal withdrawal states and an expanded criterion. Psychological Bulletin, 138, 
831-858. 28 
 

Zimmerman, R.D., Swider, B.W., Woo, S.E., Allen, D.G. (2016). Who withdraws? Psychological 
individual differences and employee withdrawal behaviors. Journal of Applied Psychology, 101, 
498-519. 22 
 

Lee, T.W., Mitchell, T.R., Sablynski, C.J., Burton, J.P., & Holton, B.C. (2004). The effects of job 
embeddedness on organizational citizenship, job performance, volitional absences, and voluntary 
turnover. Academy of Management Journal, 47(5), 711- 722. 11? 
 

Tayfur, O., Karapinar, P.B., & Camgoz, S.M. (2013). The mediating effects of emotional exhaustion, 
cynicism and learned helplessness on organizational justice-turnover intentions linkage. 
International Journal of Stress Management, 20, 193-221. 19 
 

Kammeyer-Mueller, J., Wanberg, C., Rubenstein, A., & Song, Z. (2013). Support, undermining, and 
newcomer socialization: Fitting in during the first 90 days. Academy of Management Journal, 56, 
1104-1124. 20 
 

Fila, M.J., Eatough, E., & Griffeth, R.W. (2016). Stressful work and voluntary turnover. In A.M Rossi, 
J.A. Meurs, & P.L Perrewé, M.J. Fila (Eds.) Stress and quality of working life: interpersonal 
and occupational-based stress (147-164). Charlotte, NC: IAP Information Age 18 

 

Avey, J.B. , Luthans, F., & Youssef, C.M. (2010). The additive value of positive psychological capital 
in predicting work attitudes and behaviors. Journal of Management, 36, 430-452. 23 
 

 

COLLECTION OF NC STATE UNIVERSITY POLICIES, REGULATIONS, AND RULES 
Students are responsible for reviewing the PRRs which pertain to their course rights and 
responsibilities. These include:  http://policies.ncsu.edu/policy/pol-04-25-05 (Equal Opportunity 
and Non-Discrimination Policy Statement),  http://oied.ncsu.edu/equity/policies (Office for 
Institutional Equity and Diversity),  http://policies.ncsu.edu/policy/pol-11-35-01 (Code of Student 
Conduct), and http://policies.ncsu.edu/regulation/reg-02-50-03 (Grades and Grade Point 
Average). 

http://policies.ncsu.edu/policy/pol-04-25-05
http://oied.ncsu.edu/equity/policies
http://policies.ncsu.edu/policy/pol-11-35-01
http://policies.ncsu.edu/regulation/reg-02-50-03

